CODE OF CONDUCT



UVODNI SLOVO
EDITORIAL

Dulvéra business partnerl a zaméstnancu ve skupinu CE Indust-
ries je nasim nejcennégjsSim majetkem. Pouze pokud se chova-
me Cestné a poctive, ochranime rodinu nasich spolecnosti a jeji
zameéstnance, posilime spolec¢enskou duvéru a pfispéjeme k
ochrané zivotniho prostredi.

Jsme dynamicky pramyslovy holding podnikajici na evropskych
trzich v ndkladni zeleznicni doprave, recyklaci surovin a ener-
getice. Vyhledavame nové prilezitosti, jak rozvijet strategicka
odveétvi a poskytovat sluzby, které podporuji inovace a rozvoj
moderniho primyslu. Klademe dliraz na dlouhodobou udrzitel-
nost, podnikdme s ohledem na zivotni prostredi a v souladu s
okolnimi komunitami.

Nas holding je rdznorody. V soucasnosti do néj patfi 25 spo-
le¢nosti s plsobnosti v Ceské a Slovenské republice, v Srbsku
a Chorvatsku. Mdame vice nez 2 500 zaméstnancu a portfolio
nasich zakaznikd se rozsifuje do celé Evropy. Nezavisle na tom,
jak razni jsme my sami, jak razny je nas plvod, nase ukoly a
nase odpoveédnosti, nasim chovanim a jednanim neseme odpo-
veédnost za uspéch celé skupiny a pfispivame k trvale udrzitel-
nému rozvoji.

Uvédomujeme si skute¢nost, ze s rostoucimi aktivitami nartista
i potfeba dodrzovat etické zasady a normy, které podporuji ko-
rektni a odpoveédné chovani. Zakladem naseho jednani je Eticky
kodex. Jsou to zasady, které shrnuji podstatné principy a hod-
noty, podporuji zvladani pravnich a etickych vyzev v kazdodenni
praci.

Aplikovanim etického kodexu do vaseho bézného pracovniho
zivota se CE Industries stava synonymem kvalitnich sluzeb a
produktl, rovnéz i integrity a férového jednani. My vsichni, ma-
nagement i zameéstnanci holdingu, jsme povinni se kodexem
fidit a pouzivat jej jako zakladni vychodisko pfi rozhodovani v
etickych a pravnich otazkach v kazdodennim pracovnim zivote.

Adam Sotek

Predseda predstavenstva CE Industries
Chairman of the Board of Directors

Trust of business partners and employees in the CE Industries
Group is our most valuable asset. Only if we behave honestly and
fairly will we protect our family of companies and its employees,
strengthen social trust, and contribute to environmental protecti-
on.

We are a dynamic industrial holding company operating in the Eu-
ropean market in the field of rail freight transport, raw materials
recycling, and energy. We are looking for new opportunities to de-
velop strategic sectors and provide services that support innovati-
on and the development of modern industry. We emphasize long-
-term sustainability, do business with respect for the environment,
and work in harmony with surrounding communities.

Our holding company is diverse. Currently, it includes 25 compa-
nies operating in the Czech Republic, Slovakia, Serbia, and Croa-
tia. We have more than 2,500 employees and our customer port-
folio extends throughout Europe. Regardless of how different we
are ourselves, how different our origins, tasks, and responsibilities
are, our behavior and actions bear responsibility for the success of
the entire group and contribute to sustainable development.

We are aware of the fact that with increasing activities, the need
to adhere to ethical principles and standards that promote fair and
responsible behavior also grows. The basis of our actions is the
Code of Ethics. These are principles that summarize the essential
principles and values, support the management of legal and ethi-
cal challenges in everyday work.

By applying the Code of Conduct to your daily working life, CE In-
dustries becomes synonymous with quality services and products,
as well as integrity and fair dealing. All of us, management and em-
ployees of the holding company, are obliged to abide by the Code
and use it as a basic starting point for decision-making in ethical
and legal matters in everyday working life.




UvoD
INTRODUCTION

Cilem etického kodexu je poskytnout vSem zaméstnancim
holdingu CE Industries jednoducha pravidla, podle nichz
jsou povinni se fridit ve vztahu k verejnosti, spolupracovni-
kim, partnerim a celému spolupracujicimu okoli.

Dodrzovani Etického kodexu prispiva ke zvysovani mezilid-
skych vztah( na pracovistich a vyznamné prispiva ke zlepse-
ni dobrého jména CE Industries a kazdé dceriné spolecnosti.

Eticky kodex definuje firemni a etické hodnoty chovani vici
okoli.

Eticky kodex je zavazny pro vSechny zaméstnanecké urovne,
véetné statutdrnich orgdnud spoleénosti. Vedouci pracovnici
budou pfi uplatnovani a dodrzovani Etického kodexu vzo-
rem.

CE Industries oCekava, ze podobné zasady spoluprace bu-
dou respektovat a dodrzovat vSichni dodavatelé, partnefri a
spolupracujici osoby.

CE Industries nebude tolerovat jakékoliv poruseni Etického
kodexu a jeho poruseni mlize posuzovat jako zdvazné poru-
Seni pracovnich povinnosti.

Eticky kodex CE Industries je nadrfazeny jakémukoliv podob-
nému internimu dokumentu dcerinych spolecnosti.

The goal of the Code of conduct is to provide all employees of
the CE Industries holding company with simple rules according
to which they are obliged to follow in relation to the public, co-
-workers, partners and the entire cooperating environment.

Adherence to the Code of conduct contributes to the enhance-
ment of interpersonal relationships in the workplace and signi-
ficantly contributes to the improvement of the reputation of CE

Industries and each subsidiary. .

o
The Code of conduct defines corporate and ethical values of

behavior towards the environment. °

o
The Code of conduct is obligatory for all employe‘e leveds, in-
cluding the company‘s statutory bodies. Managers will be role
models in applying and following the Code of conduct.

CE Industries expects that similar principles of cooperation will
be respected and followed by all suppliers, partners and colla-
borators.

CE Industries will not tolerate any violation of the Code of con-
duct and may consider its violation as a serious violation of job
duties.

The CE Industries Code of conduct supersedes any similar in-
ternal document of subsidiaries.



EMPLOYEE RELATIONS AND WORKPLACE CONDUCT

One of the basic values in the CE Industries holding is a fair
and equal approach to employees.

Core values applied and required within CE Industries:

- Respect and observance of human rights and freedoms.

- Intolerance of discrimination, violence and harassment in
the workplace, humiliation, bullying or intimidation.

- Intolerance of child labor.

- Equal opportunities and treatment for all employees re-
gardless of gender, age, creed, disability, race, orientation,
nationality or religion.

- The employee behaves decently and fairly towards collea-
gues and superiors, within his powers and with full respon-
sibility for his work outputs.

Let's acknowledge and respect the different opinions, per-
spectives and experiences of others. Let's be sensitive to
different cultures and life situations of colleagues.

If | feel that | am not treated with respect, there is aggression
or psychological pressure, someone points out the color of
my skin, | am not receiving an education because of my ge-
nder or orientation, | will report this.

If there is no correction after notification to a superior or this
situation is caused by superiors, | will use the contacts listed
in the code of ethics, where verification and correction are
guaranteed. Likewise, if this happens not only to me, but to
my colleagues.

Let us be attentive and have the courage to defend oursel-
ves and our colleagues.



WORK SAFETY AND ENVIRONMENTAL PROTECTION

The health of our employees and safe work is our top priori-
ty. We try to create the safest possible working environment
and actively look for risks that we reduce to a minimum. We
ensure safety and health protection within the framework of
the currently valid provisions. For this, we call for the coope-
ration of all employees with an emphasis on mutual commu-
nication.

Environmental protection is no less important, which is why
we try to do it with minimal impact on the environment.

- Employees respect established internal regulations.

- The employee is obliged to always use the prescribed pro-
tective equipment, including work clothes.

- The employee does not use alcohol or other intoxicating
substances that could cause injury to him or one of his co-
lleagues.

- The employee is obliged to maintain order at his workpla-
ce and properly secure company property. Uses property
according to internal standards and does not intentionally
damage property.

- The employer ensures a suitable working environment
with regard to occupational safety and health protection.

- The employer and employees commit to sustainability, ob-
serve a gentle approach to nature and to the protection
and improvement of the environment.

Occupational safety and environmental protection starts with
each of us. Compliance with standards and internal regulati-
ons obliges us to return home healthy. Indifference is not the
way to go. That's why | try to lead by example and if | see that
colleagues are not following some aspect of safe work, | will
warn them. The same applies to leaks of dangerous liquids,
waste sorting and other possibilities of endangering the en-
vironment.



CONFIDENTIAL INFORMATION AND CONFLICT OF INTEREST

The relationship of the CE Industries holding with
employees, suppliers and customers is based on le-
gal, fair and numerous conduct. Therefore, we strive
to comply with the principles of sharing confidential
information and perceive possible risks of conflict of
interests. We respect the personal interests and pri-
vate lives of employees. However, we emphasize the
prevention of conflicts between the private and cor-
porate interests of employees. We make decisions
based on objective criteria.

- The employee does not disseminate any confiden-
tial information about the company and business
partners.

« We take care to protect the privacy, personal data
and confidential information of employees and bu-
siness partners.

- The employee protects the company’s intellectu-
al property, especially production processes, new
products, developments, business plans and stra-
tegies.

- The employer ensures maximum protection of the
privacy of personal information.

« The employer and employees ensure strict compli-
ance with applicable legal regulations.

- The employee is obliged to maintain confidentiality
towards third parties in business dealings.

- The employer does not tolerate the performance

of business activity by employees that is of a com-
petitive nature to the subject of the employer’s bu-
siness activity (or is in conflict with the employer‘s
activity). In order to perform such business activi-
ties, the employee must have the written consent of
the employer. The performance of other business
activities by the employee (whether of a competiti-
ve or non-competitive nature) must not be carried
out within working hours and negatively affect the
performance of the employee’s work tasks.

The employee is obliged to report to the employer
any personal interests that could affect the interest
of the employer.



RELATIONS TO THE ENVIRONMENT

Holding CE Industries expects good relations with our suppli-
ers and clients to be realized through the observance of bu-
siness relations based on honesty, decency and mutual re-
spect. Therefore, we do not tolerate corrupt practices and
any arrangement leading to obtaining an undue advantage
is against our policy and is completely prohibited. In particu-
lar, the provision of benefits during tenders, such as sharing
information about the course of tenders or awarding con-
tracts directly to suppliers.

It is unacceptable to request and receive gifts worth more
than 1,000CZK/40€. It is forbidden for employees to accept
invitations from business partners and customers, especially
leisure activities, holidays, big sports and cultural events.

- Employees protect the good name and reputation of their
employer.

- Employees act honestly, with respect and mutual respect
for customers and business partners.

- Employees comply with the applicable laws of the country.

- The employee observes the rules of economic competiti-
on and fair trade relations.

- The employee acts transparently and avoids any corrupt
behavior.

- The employee never accepts or offers any bribes in any
form.

- The employee is obliged to immediately notify the em-
ployer of any indication of corrupt behavior.

- The employee behaves honestly towards those around
him and observes the ethical principles of the company.

- The employee avoids dealings with persons who are rea-
sonably suspected of corrupt behavior.



DODRZOVANI ETICKEHO KODEXU A PODANI OZNAMENI

COMPLIANCE WITH THE CODE OF ETHICS AND FILING OF NOTICES

Holding CE Industries a management dcerinych spo-
le¢nosti bude pribézné monitorovat a vyhodnocovat
dodrzovani Etického kodexu. Kazdy z nas se podili na
etickém fungovani spolecnosti vlastnim chovanim v
souladu s timto etickym kodexem. A proto také ocCe-
kavame a vyzyvame zamestnance a obchodni part-
nery, ktefi se setkaji s porusovanim Etického kodexu
oznami tuto skutecnost:

- Osobné na oddéleni bezpecnosti a ochrany

- Emailem na etika@ce.industries

« Zaslanim informace na sidlo spolecnosti -
CE Industries a.s., Sokolovska 675/9, Praha 8

CE Industries zajisti anonymitu a radné setreni ozna-
meni. V pripadé zanechani kontaktu oznamuijici oso-
bu tuto vyrozumime s vysledkem Setreni a nastave-
nym opatrenim.

Jakakoliv poruseni tohoto kodexu budou fesena indi-
vidudlné dle miry zavaznosti, vzdy vsak s respektem
k pravidlim Etického kodexu.

CE Industries zpfristupni Eticky kodex vSem obchod-
nim partneriim, ufadim, investordm a verejnosti na
svych internetovych strankach.

Holding CE Industries and the management of sub-
sidiaries will continuously monitor and evaluate
compliance with the Code of conduct. Each of us
participates in the ethical functioning of the com-
pany by our own behavior in accordance with this
Code of conduct. And that is why we also expect
and call on employees and business partners who
encounter violations of the Code of conduct to re-
port this fact:
« In person at the Safety and security department
« :By email at etika@ce.industries
- By sending the information to the company
headquarters - CE Industries a.s., Sokolovska
675/9, Prague 8

CE Industries will ensure anonymity and that reports
are properly investigated. In the case of leaving a
contact, we will inform the reporting person with the
result of the investigation and the set measure.

Any violations of this code will be dealt with indivi-
dually according to the degree of seriousness, but
always with respect to the rules of the Code of Con-
duct.

CE Industries will make the Code of conduct availab-
le to all business partners, authorities, investors and
the public on its website.


mailto:etika@ce.industries
mailto:d 4 6 5 2 7

IN CASE OF CODE OF CONDUCT VIOLATIONS
CONTACT THE ETHICS LINE



