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VVaZzeni obchodni partneri,
kolegyné a kolegové,

téma ESG se v poslednich letech stalo nedilnou soucasti
podnikani napric¢ Evropou i globalné. Ve skupiné CE Industries
k nému pristupujeme prredev8im pragmaticky a s dlrazem

na smysl, kter( dava v nasem priimyslovém prostiredi.

Zakladnim pilifem naseho pristupu je plnéni legislativnich
pozadavkd. ESG pro nas neni samolcéeln( koncept, ale ramec,
kterg musime respektovat v souladu s evropskou regulaci
a oéekavanim nasich partnerd, investort i financujicich instituci.

Zaroven v8ak zUstava klic¢ovgm kritériem kazdého naseho
rozhodnuti ekonomicka racionalita. Smyslem nasich investic
nadale zUstava jejich navratnost a dlouhodoba udrzitelnost
podnikani. ESG proto vnimame jako nastroj, kterg nam ma pomoci
ridit rizika, zvySovat transparentnost a podporovat stabilitu
skupiny. Nikoliv jako cil sam o sobé.

Vedle tohoto pragmatického pristupu se vSak dlouhodobé
zamérujeme i na konkrétni kroky, které prispivaji ke sniZovani
environmentalni zatéze naSich aktivit. Vgznamnou roli hraji
zejména investice do recyklacnich spolecnosti, kde vidime silng
potencial pro dalsi rozvoj obéhového hospodarstvi.

\/ ramci skupiny zaroven systematicky pracujeme na optimalizaci
logistickgch a vgrobnich procest, které patii mezi vgznamné
zdroje emisi. Prikladem je budovani vlastni logistické
infrastruktury v ramci Beohemija nebo konsolidace v{roby
v Ceské potravinarské entité, kde doslo k presunu vgroby
na jedno misto. Tyto kroky vedou k efektivnéjsimu vyuziti zdrojd,
zjednoduseni provozu a omezeni zbytecngch preprav, a tim
i ke sniZzeni uhlikové stopuy.

Jako primyslova skupina s dlrazem na restrukturalizaci
a rozvoj tradiénich firem si uvédomujeme svou odpovédnost vi&i
zaméstnancUm, partnerdm i regiondm, ve ktergch pUsobime.
Vérime, Zze odpovédn( pristup v téchto oblastech je plné
sluéitelng s nasim podnikatelskm modelem a dlouhodobgm
rGstem.

Tento report predstavuje prvni krok k systematickému uchopeni
ESG v ramci skupiny. Nasim cilem je nastavit transparentni
procesy, které budou odpovidat realngm potrebam byznysu
a zaroven splnovat regulatorni ocekavani.

Dékuji véem kolegiim, kteri se na jeho
pripravé podileli.

Dear business partners, colleagues,

In recent years, ESG has become an integral part of business
across Europe and globally. At CE Industries Group, we approach
it primarily in a pragmatic manner, with a strong emphasis
on its relevance within our industrial environment.

The cornerstone of our approach is compliance with regulatory
requirements. ESG is not an end in itself for us, but rather
a framework that we must respect in line with European
requlations and the expectations of our partners, investors,
and financing institutions.

At the same time, economic rationality remains a key criterion
in all our decisions. The purpose of our investments continues to
be their return and the long-term sustainability of our business.
We therefore perceive ESG as a tool that helps us manage risks,
enhance transparency, and support the stability of the Group
— not as a goal in itself.

In addition to this pragmatic approach, we also focus on specific
measures that contribute to reducing the environmental impact
of our activities. Investments in recycling companies play
a particularly important role, as we see significant potential
for further development of the circular economy in this area.

Across the Group, we are also systematically working
on optimizing logistics and production processes, which
are among the key sources of emissions. Examples include
the development of in-house logistics infrastructure within
Beohemija, or the consolidation of production in our Czech food
entity, where manufacturing has been centralized at a single
location. These steps result in more efficient use of resources,
streamlined operations, and reduced unnecessary transportation,
thereby lowering our carbon footprint.

As an industrial group focused on the restructuring and
development of traditional companies, we are aware of our
responsibility towards our employees, partners, and the regions
in which we operate. We believe that a responsible approach
in these areas is fully compatible with our business model and
long term growth.

This report represents the first step towards a systematic
approach to ESG within the Group. Our objective is to establish
transparent processes that reflect the real needs of the business
while meeting requlatory expectations.

I would like to thank all colleagues
who contributed to its preparation.



Profil spolecnosti

Prémuyslov( holding, zaloZzen( Jaroslavem Strnadem v roce
2020, rozviji spolec¢nosti napri¢ odvétvimi: od Zeleznic¢niho
pramyslu pres energetické strojirenstvi, recyklaci, FMCG

aZ po nové technologie a inovace.

Skupina zacéinala na distresovgch projektech a start-upech.
Po 6 letech vyuziva vybudovanou pramyslovou a technologickou
zakladnu k realizaci mnohem vétsich akvizic, a to ve spolec¢nostech
s dobrgmi vgsledky v Evropé i jinde ve svété. Aktivné se podili
na jejich rizeni, transformaci a rozvoji s ohledem na specifika,
trh i dlouhodob( potencial.

Vize

\ytvarime jedinecna reseni s pridanou hodnotou, ktera vychazeji
z nasich zkusenosti, sdilengch znalosti a lidského potencialu.

Flexibilné reagujeme na individualni potreby nasich zakaznikd
a propojujeme odborné znalosti napri¢ obory i aktivitami
skupiny. Nasim cilem je prinaset kvalitativné lepsi reSeni
a dlouhodobé uspét na evropskgch trzich, zejména v oblastech
Zelezniéni dopravy, recyklace surovin a energetiky a FMCG.

Mise

Rozvijime primysl soudasnosti pro udrzitelnou budoucnost
s dlirazem na odpovédnost a respekt k Zivotnimu prostiedi
a spolecnosti.

Aktivné prispivame k rozvoji dynamicky se ménicich trha
a k jejich stabilnimu rdstu. V\yuzivame piilezitostl soudasnosti
s ohledem na budoucnost a prostrfednictvim dlouhodobého
rozvoje nasich dceringch spolecnosti vytvarime hodnotu nejen
pro akcionare a zakazniky, ale také pro spolecnost, ekonomiku

a zivotni prostredi.

Company profile

An industrial holding company founded by Jaroslav Strnad in
2020, CE Industries develops businesses across a wide range
of sectors, including the railway industry, energy engineering,
recycling, FMCG, as well as new technologies and innovation.

The Group initially focused on distressed projects and start-
ups. After six years, it leverages its established industrial and
technological base to execute significantly larger acquisitions,
targeting well-performing companies across Europe and
globally. The Group actively participates in their management,
transformation, and development, taking into account specific
business characteristics, market conditions, and long-term
potential.

\V/ision

We create unique value-added solutions based on our experience,
shared expertise, and human potential.

We respond flexibly to the individual needs of our customers
and connect expertise across industries and Group activities.
Our objective is to deliver higher-quality solutions and achieve
long-term success in European markets, particularly in railway
transportation, resource recycling, energy, and FMCG.

Mision

We develop modern industry for a sustainable future, with
a strong emphasis on responsibility and respect for the
environment and society.

We actively contribute to the development of dynamically
evolving markets and their stable growth. We seize present
opportunities with consideration for the future and, through
the long-term development of our subsidiaries, create value
not only for shareholders and customers, but also for society,
the economy, and the environment.
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Innovation
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Pristup k ESG

Spolecnost CE Industries dlouhodobé vnima oblast udrZitelnosti
a ESG jako dllezitou soudast rizeni skupiny a jejiho dal$iho
rozvoje. V navaznosti na ocekavan( nastup regulatornich
pozadavkd v oblasti CSRD planovala skupina ptivodné zahajit
systematick( ESG reporting jiz za rok 2025. V dusledku
legislativnich zmén v ramci tzv. ,Omnibus” bali¢ku vSak doslo
k odkladu povinnosti pro spolecnosti zarazené do druhé vlny.

Navzdory tomuto odkladu CE Industries v rozvoji oblasti ESG
aktivné pokracuje a vénuje se jejimu systematickému nastaveni.
Skupina jiz podnikla fadu krok’ smérujicich k implementaci ESG
principl do svého fizeni, a to na procesni i metodické Grovni.

V ramci skupiny je oblasti ESG a udrzitelnosti vénovana
odpovédnost na Grovni centralni funkce, ktera koordinuije
jednotlivé aktivity naprié¢ spolecnostmi. Tento pristup
je doplnén spolupraci s externim odborngm poradcem, jehoz cilem

je podpora pfi nastavovani procest, metodik a sbéru dat.

V roce 2025 byla na Grovni skupiny zpracovana anal{za dvoji
materiality a GAP anal(za, které slouzi jako zaklad pro dalsi
rozvoj oblasti ESG. Tyto v(gstupy budou v nasledujicim obdobi
dale rozvijeny a postupné implementovany do rfizeni skupiny
tak, aby odpovidaly budoucim regulatornim pozadavkim
i o&ekavanim stakeholderl.

CE Industries pristupuje k oblasti udrzitelnosti systematicky
s cilem postupné vybudovat funkéni a konzistentni ramec
ESG rizeni, kter( bude podporovat dlouhodobou stabilitu,
transparentnost a odpovédné podnikani na Grovni celé skupiny.

Odvaha
Courage

Stabilita
Stability

Odpovédnost
Responsibility

CE Industries has long recognized sustainability and ESG
as an important part of the Group's management and its
future development. In anticipation of upcoming regulatory
requirements under the CSRD framework, the Group originally
planned to initiate systematic ESG reporting already for the 2025
reporting year. However, due to legislative changes introduced
under the so-called "Omnibus" package, the obligations for
companies included in the second wave have been postponed.

Despite this delay, CE Industries continues to actively develop its
ESG approach and is working on its systematic implementation.
The Group has already taken a number of steps to integrate
ESG principles into its management, both at the process and
methodological levels.

Within the Group, responsibility for ESG and sustainability is
assigned at the level of a central function, which coordinates
related activities across individual entities. This approach
is complemented by cooperation with an external expert
advisor, whose role is to support the development of processes,
methodologies, and data collection.

In 2025, a double materiality assessment and a GAP analysis
were carried out at the Group level, providing a foundation for
the further development of ESG. These outputs will continue to
be refined and gradually integrated into the Group's management
processes to ensure alignment with future regulatory requirements
as well as stakeholder expectations.

CE Industries approaches sustainability in a systematic
manner, with the objective of gradually building a functional
and consistent ESG governance framework that supports long-
term stability, transparency, and responsible business conduct
across the entire Group.
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Obecné informace (B1)

Tento nefinanéni report je zpracovan za
spoleénost CE Industries a.s. (ICO: @89 39
187), se sidlem Sokolovska 675/9, Karlin,
186 Q@ Praha 8, na konsolidované Grovni za
skupinu spolecnosti. Report pokrgva klicové
oblasti environmentalnich, socialnich
a spravnich (ESG) témat za obdobi roku 2025
a byl pripraven v souladu se standardem VSME
(Voluntary Sustainability Reporting Standard
for SMEs), pri¢emz spolecénost vyuziva jeho
zakladni (Basic) variantu.

CE Industries ma pravni formu akciové
spole¢nosti. Hlavni ekonomicka ¢innost
spolecnosti je klasifikovana dle kdédu NACE
64.20 — Cinnosti holdingovich spole&nosti.

Velikost rozvahy (celkova aktiva v penéznich jednotkach)
Balance sheet size (total assets in monetary units)

09 Industries

General Information (B1)

This non-financial report has been prepared for
CE Industries a.s. (Company ID No.: @89 39 187),
with its registered office at Sokolovskad 675/9,
Karlin, 186 Q@@ Prague 8, on a consolidated basis
for the Group. The report covers key
environmental, social, and governance (ESG)
topics for the 2025 reporting period and has been
prepared in accordance with the VSME (Voluntary
Sustainability Reporting Standard for SMEs), with
the Company appluing its Basic version.

CE Industries is a joint-stock company. Its main

economic activity is classified under NACE code
64.20 — Activities of holding companies.

11 903 616 tis. CZK

Obrat (v penénznich jednotkach)
Turnover (in monetary units)

15 963 655 tis. CZK

Podet zaméstnanct (FTE)
Number of employees (FTE)

Vymezeni konsolida¢niho celku

Pro Gcely nefinan¢niho reportingu CE
Industries vychazi vymezeni konsolidaéniho
celku ze stejngch principl, které jsou
pouzivany pri zpracovani konsolidované
Gcetni zavérky skupiny.

Do konsolidace jsou zahrnuty =zejména
ovladané spolecnosti, tedy spolecnosti, ve
ktergch CE Industries primo nebo neprimo
uplatiuje rozhodujici vliv. Tyto spolecnosti
jsou zahrnuty metodou plné konsolidace, coz
znamena zahrnuti jejich dat v plném rozsahu.

Soucastl konsolidovaného celku jsou dale
také spolecnosti, ve kterGch ma skupina
podstatn( vliv. Tyto spolecnosti nejsou do
reportingu zahrnuty plné, ale pouze formou
podilu odpovidajiciho mire Gc¢asti skupiny.

V oblasti nefinanéniho reportingu, zejména
pfi vykazovani emisi sklenikovgch plynd
a dal8ich ESG ukazatell, jsou data za
spolec¢nosti pod podstatngm vlivem
zahrnovana pouze v rozsahu odpovidajicim
procentualnimu podilu skupiny. U emisi
sklenikovich plynd byl uplatnén specifick(
pristup dle GHG Protocolu, kter( je popsan
v kapitole B3.

2070

Definition of the Consolidating
Unit

For the purposes of non-financial reporting,
CE Industries defines the scope of consolidation
based on the same principles as those applied in
the preparation of the Group's consolidated
financial statements.

The consolidation primarily includes controlled
entities, i.e. companies over which CE Industries
exercises direct or indirect control. These entities
are included using the full consolidation method,
meaning their data is incorporated in full.

The consolidated perimeter also includes
companies over which the Group has significant
influence. These companies are not fully
consolidated in the reporting but are included
only to the extent of the Group's ownership
interest.

In the area of non-financial reporting,
particularly in the disclosure of greenhouse gas
emissions and other ESG indicators, data for
companies under significant influence is included
only to the extent corresponding to the Group's
ownership share. In the case of greenhouse gas
emissions, a specific approach in accordance with
the GHG Protocol has been applied, as described
in section B3.
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Tento pristup zajistuje konzistentni
a srovnatelné vykazovani napri¢ financnim
i nefinanc¢nim reportovanim skupiny.

This approach ensures consistent and comparable
reporting across both financial and non-financial
disclosures within the Group.

Prepocteng
s g se = % - odil k 31. Metoda
Konsolidujici Géetni P K .
-ednotka Adresa prosinci 2025 konsolidace
]Consoli dating entit Address Recalculated Consolidatio
9 4 share as of 31 n method
December 2025
CE Industries a.s. Sokolovska 675/9, Praha 8
Konsolidované Gcetni
. Adresa
jednotky Address
Consolidated entities
BEOHEMIJA doo Pancevacka 84, Zrenjanin, Srbsko 45 | Plna | Full
CE Ekoline s.r.o. Sokolovska 675/9, Praha 8 10@ | Plna | Full
CE ENGINEERING s.r.o. | Sokolovska 675/9, Praha 8 7@ | Plna | Full
CE Financing a.s. Sokolovska 675/9, Praha 8 10Q | Plna | Full
CE Properties a.s. 1. maje 3302/102a, Ostrava 50 Pomernsil
Proportional
:iECH PRECISION FORGE Tylova 1/57, JiZni Pfedmésti, Plzen 55 | Plna | Full
DD ACQUISITION a.s. 08. Fijna 3138/41, Ostrava 65 | Fomema
Proportional
. Ul. 1@8. brigade ZNG 42, Slavonski Pomérna
Buro bakovi¢ Grupa d.d. Brod, Chorvatsko 05 Proportional
FRUTA Podivin, a.s. Rybare 157/40, Podivin 51 | Plna | Full
GUTRA s.r.o. Délnicka 15, Velebudice, Most 9Q | Plna | Full
CHEMCOMEX, a.s. Brnénska 327, Trebid 120 | Plna | Full
CHEMCOMEX, s. r. o. Hospodarska 53, Trnava, Slovensko 100 | Plna | Full
JK Recycling a.s. Mirova 98/18, Vitkovice, Ostrava 9@ | Plna | Full
EAUMY CZECHIA s. - | g bare 157/40, Podivin 51 | Plna | Full
KAUMY GROUP a.s. Sokolovska 675/9, Praha 8 51 | Plna | Full
KAUMY SLOVAKIA s.r.o. 128 Kalsa, Slovensko 51 | Plna | Full
IS"IFKC\:IDACE ODPADU C2 Sokolovska 675/9, Praha 8 9@ | Plna | Full
LIKVIDACE ODPADU . . o -
HOLDING aus. Tovarni 1553, Pieloud 9@ | Plna| Full
MICo s.r.o. Sucheniova 270/6, Trebid 100 | Plna | Full
MICo servis, spol. sr.o. Cihelna 629, Hrotovice 100 | Plna | Full
2\"2“""”‘"" Industrial Park | \ . Loris1 1074/47, Praha 4 100 | Plna | Full
MRWheels a.s. Rostislavova 1997/18, Ostrava 120 | Plna | Full
Rosco Bohemia a.s. 1. maje 3302/102a, Mor. Ostrava 10@ | Plna | Full
SPV Pardubicky s.r.o. Budischowského 1073, Trebid 100 | Plna | Full
SPV RECYCLING a.s. Na pofiéi 1974/47, Praha 50 EZ‘;li‘éZlence |
VITKOVICE MACHINERY 1. maje 3302/102a, Ostrava 100 | Plna | Full
TRADE s.r.o.
Vitkovice Machinery . . -
Trade Poland Sp.z.0.0 Ul. Bielska 132, Cieszyn, Polsko 120 | Plna | Full
VITKOVICE WAGONS _. ~
GROUP a.s. 1. maje 3302/102a, Ostrava 80 | Plna | Full
;’ISTKOVICKA DOPRAVA 1. méje 3302/102a, Ostrava 100 | Plna | Full
Vitkovicks Zelezniéni 1. maje 3302/102a, Ostrava 80 | Plna | Full
opravny a.s.
il:;erne suroviny Zilina Kragujevska 3, Zilina, Slovensko 9@ | Plna | Full
Blakkis, a.s. Lazarska 11/6, Praha 2 51 | Plna | Full
WASTECH a.s. Lazarska 11/6, Praha 2 51 | Plna | Full
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Z konsolidace provedené k 31. prosinci 2025
buly wvyloueny spoleCnosti CE Power
Investment d.o.o., CEI Germany GmbH, CZECH
PRECISION FORGE International s.r.o., Metal
Holding a.s. a Kaumy See d.o.o., EnergyFlow
s.r.o. VSechny v(se uvedené spolecnosti byly
vyloudeny z ddvodu jejich celkové
nevgznamnosti.

Skupina CE Industries vlastni a spravuje
vgznamna aktiva predev8im ve stfedni
a v(chodni Evropg, zejména v Ceské republice,
Slovensku, Chorvatsku a  Srbsku. Toto
geografické rozloZeni odpovida strukture
konsolidaéniho celku a odrazi hlavni oblasti
podnikani skupiny.

Vzhledem k wvysokému poctu dcefingch
spolecnosti a jejich jednotliv(ch provoznich
jednotek neni detailni v(céet vsSech lokalit
v ramci tohoto reportu uveden, jelikoZ by nebyl
pro c¢tenare dostatec¢né prehledng. Prehled
spolecénosti a jejich sidel je soucasti vymezeni
konsolidacniho celku uvedeného v(se.

Postupy, politiky a budouci
iniciativy pro prechod k
udrzitelnéjSimu hospodarstvi
(B2)

CE Industries pristupuje k oblasti udrZitelnosti
a ESG systematicky s cilem postupné integrovat
principy odpovédného podnikani do Fizeni celé
skupiny. V soucasné dobé jsou v ramci skupiny
zavedeny vybrané postupy a interni praxe, které
pokrgvaji klic¢ové oblasti ESG, a to zejména
prostfednictvim existujicich systéml fizeni
a internich dokumentl. Odpovédnost za oblast
ESG je na Grovni skupiny svérena dedikované
funkci, ktera koordinuje jednotlivé aktivity
napri¢ spolec¢nostmi a podporuje postupné
sjednocovani piistupd v ramci holdingu.

Rada spolednosti ve skupiné ma implementovany
mezinarodni normy managementu, zejména I1SO
2001 (Fizeni kvality), ISO 14001
(environmentalni management) a ISO 45001
(bezpecénost a ochrana zdravi pri praci). Tyto
systémy prispivaji k rizeni environmentalnich
dopadl, =zajisténi bezpedénosti zaméstnancl
a udrzovani vysoké Grovné provoznich standardd.

Vgznamnou roli v oblasti governance hraje také
etick( kodex skupiny, kterJ je implementovan
napri¢ dceringmi spolecnostmi. Tento kodex
nastavuje zakladni principy etického chovani,
dodrzovani pravnich predpisd, prevence korupce

09 Industries

Companies CE Power Investment d.o.o., CZECH
PRECISION FORGE International s.r.o., CEI
Germany GmbH, Metal Holding a.s., Kaumy See
d.o.0, EnergyFlow s.r.o. were excluded from the
consolidation carried out as at 31 December 2025
due to their overall insignificance.

The CE Industries Group owns and manages
significant assets primarily in Central and Eastern
Europe, particularly in the Czech Republic,
Slovakia, Croatia, and Serbia. This geographical
distribution corresponds to the structure of the
consolidation perimeter and reflects the Group's
main areas of operation.

Given the high number of subsidiaries and their
individual operational units, a detailed listing of
all locations is not included in this report, as it
would not provide sufficient clarity for the reader.
An overview of companies and their registered
offices is included in the definition of the
consolidation perimeter presented above.

Practices, policies and future
initiatives for the transition to
a more sustainable economy
(B2)

CE Industries approaches sustainability and ESG
in a systematic manner, with the objective of
progressively integrating responsible business
practices into the management of the entire
Group. At present, selected procedures and
internal practices are in place across the Group,
covering key ESG areas, primarily through
existing management systems and internal
documentation. Responsibility for ESG at the
Group level is assigned to a dedicated function,
which coordinates activities across individual
entities and supports the gradual alignment of
approaches within the holding.

A number of companies within the Group have

implemented international management
standards, in particular ISO 9001 (quality
management), ISO 14001 (environmental
management), and ISO 45001 (occupational

health and safety). These systems contribute to
managing environmental impacts, ensuring
employee safety, and maintaining a high level of
operational standards.

In the area of governance, the Group's Code of
Ethics also plays an important role and is
implemented across its subsidiaries. This code
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a odpovédného pristupu k zaméstnanciim,
obchodnim partnerdm i dal$im stakeholderdm.

V oblasti environmentalnich a socialnich témat
se skupina postupné zaméruje na rozvoj internich
proceslt, =zejména v oblasti sbéru dat,
vyhodnocovani dopadl a nastavovani jednotného
a srovnatelného pristupu napric¢ spole¢nostmi.

V navaznosti na jiZ realizovanou analgzu dvoji
materiality a GAP anal{zu bude CE Industries
v dalSich obdobich posuzovat mozZnosti pro
nastaveni  konkrétnich opatfeni a  cild
v jednotliv(ch prioritnich oblastech ESG.

Do budoucna planuje skupina dale posilovat svdj
ramec ESG fizeni, véetné sjednoceni piristupd,
roz8irovani pokryti jednotlivgch témat
a pripravy na budouci regulatorni poZadavky
v oblasti udrZitelnosti

09 Industries

establishes the fundamental principles of ethical
conduct, compliance with legal requirements,
anti-corruption measures, and a responsible
approach towards employees, business partners,
and other stakeholders.

In the environmental and social areas, the Group
is gradually focusing on the development of
internal  processes, particularly in data
collection, impact assessment, and the
establishment of a consistent and comparable
approach across its companies.

Building on the completed double materiality
assessment and GAP analysis, CE Industries will
in future periods assess options for setting
specific measures and targets within individual
ESG priority areas.

Going forward, the Group plans to further
strengthen its ESG governance framework,
including the alignment of approaches, expansion
of topic coverage, and preparation for future
regulatory requirements related to sustainability.
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Postupy, politiky a budouci iniciativy pro prechod k udrzitelné&jS$imu hospodarstvi:
Practices, policies and future initiatives for the transition to a more sustainable economy:

Existujici postupu/
politiky/ budouci
iniciativy v oblasti
udrzitelnosti
Existing
procedures/
policies/ future
initiatives in the
area of
sustainability

Verejna dostupnost
informaci

Public availability
of information

Cile v ramci politik
Policy targets

Zména klimatu
Climate change

Znecisténi
Pollution

Vodni a morské
zdroje
Water and marine resources

Biologicka rozmanitost
a ekosystémy
Biodiversity and
ecosystems

Obéhove
hospodarstvi
Circular economy

Vlastni pracovni sila
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ENVIRONMENTALNI
OBLAST

Energie a emise sklenikov{ch
plynG (B3)

CE Industries v roce 2025 realizovala prvni
konsolidované méreni uhlikové stopy na Grovni
celé skupiny. Tento krok predstavoval vgjznamng
milnik v oblasti rizeni udrzitelnosti
a byl spojen s nastavenim nov{ch procesu,

XXX X X X| X |X| X X
XX XXX X X |X|X|X

ENVIRONMENT

Energy and greenhouse qgas
emissions (B3)

In 2025, CE Industries carried out its first
consolidated carbon footprint assessment at the
level of the entire Group. This represented
a significant milestone in sustainability
management and was associated with the
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metodik a sbéru dat napfi¢ jednotlivgmi
spolec¢nostmi. Zavedeni téchto procesu
umoznilo wytvorit prvni uceleny pohled na
energetickou naro¢nost a emisni stopu skupiny.

Pro stanoveni organiza¢nich hranic inventury
byl zvolen pristup zaloZen( na finan¢ni kontrole,
kterj je v souladu s prfistupem vyuzivangm
v ramci finanéniho frizeni skupiny. Emise
spolecnosti Duro Dakovié Group, nad niZ skupina
CE Industries vykonava spolecnou finanéni
kontrolu, byly z tohoto divodu =zahrnuty do
konsolidovaného v{podtu v rozsahu 65 %, tedy
odpovidajicim podilu finanéni kontroly. Naopak
spolecénost SPV Recycling nebyla do konsolidace
celkov{ch emisi zahrnuta, jelikoZ nad ni skupina
CE Industries v roce 2025 financéni kontrolu
nevykonavala.

V(podet emisi sklenikov(ch plynd byl proveden
v souladu s metodikou GHG Protocol, pri¢emz
pro v{pocet emisi Scope 2 byla pouzita tzv.
location-based metoda.

Celkova spotreba energie dosadhla v roce 2025
hodnoty 92 459,6 MWh, pricemz dominantni
podil tvorila energie z neobnovitelngch zdrojd.
Nejvétsi Cast spotreby pripada na paliva
vyuzivana v ramci provoznich a vQrobnich
¢innosti, které hraji kli¢ovou roli v energetickém
mixu skupiny.

Spotreba energie:
Energy Consumption:

Energie z obnovitelngch
zdroji [MWh]
Renewable energy [MWh]

Energie z neobnovitelngch
zdroji [MWh]

Energy from non-renewable
sources [MWh]
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establishment of new processes, methodologies,
and data collection across individual entities.
The implementation of these processes enabled
the creation of a first comprehensive view of the
Group's energy intensity and emissions profile.

For the definition of organizational boundaries of
the inventory, an approach based on financial
control was applied, in line with the approach
used in the Group's financial management.
Emissions of Duro Pakovié Group, over which CE
Industries exercises joint financial control, were
therefore  included in the consolidated
calculation at 65%b, corresponding to the share of
financial control. In contrast, SPV Recycling was
not included in the consolidation of total
emissions, as CE Industries did not exercise
financial control over this entity in 2025.

The calculation of greenhouse gas emissions was
carried out in accordance with the GHG Protocol
methodoloqy, with the location-based method
applied for Scope 2 emissions.

Total energy consumption in 2025 amounted to
92 459,6 MWh, with the dominant share coming
from non-renewable energy sources. The largest
portion of consumption relates to fuels used in
operational and production activities, which play
a key role in the Group's energy mix.

Celkem
Total

Elektrina 369,8 08 868,3 20 2381
Electricity
Paliva % 63 221,5 63 221,5
Fuels
Celkem 369,8 92 089,8 92 459,6
Total

Emise sklenikovgch plynd buyly sledovany Greenhouse gas emissions were monitored for

v rozsahu Scope 1 a Scope 2, pricemz celkové
emise dosahly 35 437,2 tCOo ekv. Struktura
emisi odpovida charakteru skupiny
CE 1Industries, kterd plsobi v prdmyslovgch
odvétvich s vyssi energetickou naroc¢nosti.

Scope 1, Scope 2:

Scope 1 and Scope 2, with total emissions
amounting to 35,437.2 tCOoe. The emissions
structure reflects the nature of the CE Industries
Group, which operates in industrial sectors with
higher energy intensity.

tC02eq/rok
tC0O2eq/year

Scope 1

03 252,3

Scope 2

12 184,9

Celkem
Total

35 437,2
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Intenzita sklenikov(gch plyni:
Greenhouse gas intensity:

09 Industries

| tC02eq/mil. CZK

Intenzita sklenikovigch plynl ve Scope 1 a 2 jako podil emisi vici

obratu

Greenhouse gas intensity in Scope 1 and 2 as a share of emissions to

turnover

V roce 2025 skupina zaroven pilotné zahajila
v(pocet emisi v rozsahu Scope 3, které pokrgvaji
emise vznikajici v ramci celého hodnotového
retézce. Tato oblast predstavuje pro CE
Industries novou agendu a jeji metodické
i procesni uchopeni je postupné rozvijeno.
Cilem je v nasledujicich obdobich zpresnit
metodiku, roz$irit datové pokryti a systematicky
integrovat Scope 3 emise do pravidelného ESG
reportingu.

Znecisténi ovzdusi, vody

a pudy (B4)

CE Industries pristupuje k oblasti znecisténi
odpovédné a v souladu s platngmi
legislativnimi pozZadavky jednotliv{ch zemi, ve
ktergch skupina ptsobi. V ramci skupiny jsou
systematicky sledovany vybrané
environmentalni ukazatele, zejména v téch
spolecnostech, které maji povinnost tyto Gdaje
vykazovat vi¢i mistnim regulatornim organtim.

Konsolidovana tabulka uvadi prehled
vybrangch znecistujicich latek vypousténgch do
ovzdus$i a vody. Uvedené hodnoty predstavuji
souhrn dat z téch spolecnosti skupiny, které
maji zadkonnou povinnost tyto parametry
sledovat a reportovat. Udaje jsou prevzaty
z povinnQch hlaseni viéi prislusngm verejngm
orgdnim nebo =z provozni environmentalni
evidence jednotlivich spolecnosti. V ramci
dostupngch dat nebyly identifikovany emise
znedistujicich latek do pudy a souasné nebyla
u 2zadné ze spolecnosti identifikovana
legislativni povinnost tyto emise sledovat ¢i
reportovat.

V pribéhu roku 2025 nebyly v ramci skupiny
zaznamenany zadné environmentalni havarie
ani mimoradné udalosti spojené s UGnikem
znecistujicich latek mimo béznQg provoz.

CE Industries =zaroveri vénuje pozornost
postupnému sjednocovani pristupu ke sledovani
environmentalnich dopad( napfFié¢ skupinou.

2,219

In 2025, the Group also initiated a pilot
calculation of Scope 3 emissions, which cover
emissions generated across the entire value chain.

This area represents a new agenda for CE
Industries, and both its methodological and
process framework are being gradually
developed.

The objective for the coming periods is to refine
the methodology, expand data coverage, and
systematically integrate Scope 3 emissions into
regular ESG reporting.

Air,
(B4)

water and soil pollution

CE Industries approaches pollution management
responsibly and in compliance with applicable
legislative requirements in the countries in
which the Group operates. Selected
environmental indicators are systematically
monitored across the Group, particularly in
those entities that are legally required to report
such data to local regulatory authorities.

The consolidated table provides an overview of
selected pollutants released into air and water.
The reported values represent aggregated data
from those Group entities that are legally
required to monitor and report these parameters.
The data is derived from mandatory filings
submitted to relevant public authorities or from
the operational environmental records of
individual companies. Based on the available
data, no emissions of pollutants to soil were
identified. At the same time, no legal
requirement to monitor or report such emissions
was identified for any of the Group's entities.

During 2025, no environmental incidents or
extraordinary events related to the release of
pollutants beyond normal operations were
recorded within the Group.

At the same time, CE Industries is focusing on
the gradual alignment of its approach to
monitoring environmental impacts across the
Group. Data collection and consolidation in the
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Sbér a konsolidace dat v oblasti znecisténi
byly v roce 2025 poprvé realizovany na
skupinové Grovni.

Do budoucha planuje skupina dale rozvijet
metodiku sledovani emisi a znecisténi,
roz8ifovat  datové  pokryti a  zvySovat
transparentnost v této oblasti, a to v navaznosti
na rostouci regulatorni pozZadavky i ocekavani
stakeholder(.

Zneéistujici latky:
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area of pollution were carried out at Group level
for the first time in 2025.

Going forward, the Group plans to further
develop its methodology for monitoring
emissions and pollution, expand data coverage,
and increase transparency in this area, in
response to growing regulatory requirements as
well as stakeholder expectations.

Pullutants:

Emise (kqg) Prostredi uvolnovani

Emissions (kq) Release environment
Tékavé organické latky (VOC) Vzduch
Volatile organic compounds (VOC) 77 @58,7 | Air
Chemicka spotreba kysliku (CHSK) Voda
Chemical oxygen demand (COD) 1 530,3 | Water
Biochemicka spotieba kysliku (BSK) Voda
Biochemical consumption of oxygen (BOD) 916,1 | water
Oxidy dusiku (NOx) Vzduch
Nitrogen oxides (NOx/NO2) 893,5 | Air
Nerozpusténé latky Voda
Suspended matter 305,3 | Water
Oxid uhelnat( (CO) Vzduch
Carbon monoxide (CO) 260,5 | Air
Tuhé znecistujici latky (TZL) Vzduch
Total suspended particles (TSP) 137,8 | Air
Organickg uhlik (TOC) Vzduch
Total organic carbon (TOC) 81,9 | Air
Celkov( anorganickg dusik
Total inorganic nitrogen (NH4-N, NO3-N, NO2- Voda
N) 61,0 | Water
Olovo a jeho slouc¢eniny Voda
Lead and lead compounds (such as Pb) 56,1 | Water
Nikl a jeho slouc¢eniny Voda
Nickel and nickel compounds (as Ni) 39,1 | Water
Rtut a jeji slouceniny Voda
Mercury and mercury compounds (as Hg) 6,9 | Water
Kadmium (Cd) Voda
Cadmium and cadmium compounds (as Cd) 5,7 | Water
Oxidy siry (SOx, jako S0O2) Vzduch
Sulfur oxides (SOx/S02) 2,9 | Air
Cin Voda
Total tin 1,4 | Water
Méd' (Cu) Voda
Copper and copper compounds (such as Cu) Q,7 | Water
Zinek a jeho slouc¢eniny Voda
Zinc and zinc compounds (such as Zn) 0,5 | Water
Fosfor Voda
Total phosphorus 9,1 | Water

Biologicka rozmanitost (BS)

Na zakladé dostupn(ch informaci
a predbézného posouzeni hlavnich provoznich
lokalit nebylo identifikovano, Ze by skupina
pUsobila v lokalitach s vgznamngm rizikem
primého negativniho dopadu na chranéna Gzemi
nebo oblasti s vysokou hodnotou biodiverzity.

Biodiversity (B9S)

Based on available information and
a preliminary assessment of the main
operational sites, it was not identified that the
Group operates in locations with a significant
risk of direct adverse impacts on protected areas
or regions of high biodiversity value. As a result,
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Oblast biologické rozmanitosti proto neni na
Grovni skupiny v soucasné fazi vyhodnocena
jako prioritni. Toto posouzeni bude v dalsich
obdobich dale zpresfiovano.

Aktivity jednotlivgch spole¢nosti nejsou
spojeny s vgznamngm vyuzivanim prirodnich
ploch ani s primgmi dopady na chranéna Gzemi
¢i ekosystémy. Zaroven skupina neplsobi ani

v lokalitach, kde by bylo zv{gsené riziko
negativhiho dopadu na biologickou
rozmanitost (napr. chranéna UGdzemi nebo

oblastis vysokou hodnotou biodiverzity).

Z tohoto divodu neni tato oblast na Grovni
skupiny dale rozpracovana.

Voda (B6)

VVzhledem k charakteru ¢innosti holdingu
CE Industries byl na drovni skupiny v roce
2025 konsolidované sledovan celkov( odbér
vody, kter( ¢inil 113 @35 m°®. Udaje vychazeji
zejména z fakturace za odbér vody a z provozni
evidence jednotlivgch spoleénosti, vdéetné
dostupngch méreni na Grovni provozu.

Spotieba vody souvisi zejména s provozni
¢innosti jednotlivgch spolecnosti ve skupiné.
Na zakladé dostupngch informaci a verejné
dostupngch zdrojd nebylo identifikovano, Ze by
nékterd ze spolednosti plsobila v lokalitach
klasifikovan(ch jako oblasti s vodnim stresem.

obéhoveée
nakladani

VVyuzivani zdrojq,
hospodarstvi a
s odpady (B7)

CE Industries dlouhodobé uplatnuje principy
obéhového hospodarstvi a aktivné rozviji své
kapacity v oblasti recyklace a opétovného
vyuziti materiald. Klidovou roli v tomto
pristupu hraje vlastni recykla¢ni divize, diky
niz skupina vraci do obéhu velké mnozZstvi
druhotngch surovin a podporuje jejich dalsi
vyuziti v pramyslu.

Nasledujici prehled se vztahuje k odpadim
vzniklgm vlastni c¢innostl spolecnosti ve
skuping. Udaje vychazeji zejména ze zakonné
evidence odpadd vedené dle prislusngch
pravnich predpisi a z provozni evidence
jednotliv(ch spolecnosti.

Tomu odpovida i struktura vyprodukovaného
odpadu, kde vgznamna cast jiného nez
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biodiversity is not currently assessed
as a priority area at the Group level at this
stage. This assessment will be further refined in
future periods.

The activities of individual companies are not
associated with significant land use or direct
impacts on protected areas or ecosystems. At the
same time, the Group does not operate in
locations with an elevated risk of negative
impacts on biodiversity (e.g. protected areas or
regions with high biodiversity value).

For this reason, this area is not further
elaborated at the Group level.

Water (B6)

Given the nature of CE Industries' activities,
total water withdrawal was monitored on
a consolidated basis at the Group level in 2025,
amounting to 113,035 m®. The data is primarily
based on water supply billing and operational
records of individual companies, including
available measurements at the site level.

Water consumption is primarily associated with
the operational activities of individual
companies within the Group. Based on available
information and publicly accessible sources, no
Group entities were identified as operating in
locations classified as water—stressed areas.

circular
waste

Resource use,
economy and
management (B7)

CE Industries consistently applies the
principles of the circular economy and actively
develops its capacities in recycling and the
reuse of materials. A key role in this approach is
played by the Group's own recycling division,
through which significant volumes of secondary
raw materials are returned to circulation and
further utilized in industrial processes.

The following overview relates to waste
generated by the own operations of companies
within the Group. The data is primarily based on
legally required waste records maintained in
accordance with applicable legislation, as well
as on the operational records of individual
companies.
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nebezpecného odpadu sméruje k recyklaci nebo
dalS§imu vyuziti. Dominantni roli hraji zejména
kovové odpady, které jsou v naprosté vétSiné
znovu materidlové vyuzity. V(gznamnou C¢ast
tvori také papir, plasty, drevo ¢i sklo, které jsou
v ramci skupiny systematicky vraceny zpét do
materialového cyklu.

Odpady uréené k odstranéni jsou tvoreny

predevsim smésngmi a ostatnimi
nenebezpecnmi odpady a dale
technologickmi odpady, kde neni mozné

zajistit jejich dals$i vyuzitiv materialové formé.
U nebezpeén(ch odpadli prevaZzujl zejména kaly
a emulze vznikajici v ramci vgrobnich procesu,
které jsou predavany k odbornému nakladani.

CE Industries tak prostrednictvim svgch aktivit
propojuje vgrobni a recyklac¢ni c¢asti skupiny
a usiluje o podporu ob&hu materidld v ramci
svgch ¢&innosti. Tento pristup napomaha
efektivnéjS§imu vyuzZivani materidlovgch tokd
a prispiva ke shiZovani zavislosti na
primarnich surovinach.

Produkce odpadu (tuny):
Waste production (tons):
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This is reflected in the structure of generated
waste, where a significant portion of non-
hazardous waste is directed towards recycling
or further recovery. Metallic waste plays a
dominant role, with the vast majority being
materially recovered. A substantial share also
consists of paper, plastics, wood, and glass,
which are systematically returned to the
material cycle within the Group.

Waste intended for disposal mainly consists of
mixed and other non-hazardous waste, as well
as technological waste for which further
material recovery cannot be ensured. In the case
of hazardous waste, the majority consists of
sludge and emulsions generated during
production processes, which are transferred for
specialized treatment.

Through its activities, CE Industries connects
the manufacturing and recycling parts of the
Group and strives to promote material
circularity across its operations. This approach
contributes to more efficient use of material
flows and helps reduce dependence on primary
raw materials.

Odpad uréeng k recyklaci | Odpad uréeng k
nebo opétovnému pouziti | odstranéni Celkem
Waste intended for Waste intended for Total
recycling or reuse disposal
Jing nez nebezpecn( odpad 12 150 0667 01817
Non-hazardous waste
Kowvy (2elezng srot, barevné kovy)
Metals (ferrous scrap, non-ferrous 11 652 (%) 11 652
metals)
Plasty
Plastics 109 2 "
Papir a lepenka
Paper and cardboard 166 1 167
Drevo
Wood 139 7] 139
Sklo
Glass 10 1 KK
Smésné a ostatni nenebezpecné
odpady
Mixed and other non-hazardous s 9663 9738
waste
Nebezpeén( odpad 316 0 048 0364
Hazardous waste
Kaly a emulze (odpadni vody)
Sludge and emulsions (wastewater) & 1800 1800
Ostatni nebezpecné odpady
Other hazardous waste 816 248 564
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SOCIALNI OBLAST

Pracovni sila — obecné
charakteristiky (B8)
V roce 2025 zaméstnavala skupina

CE Industries celkem 2 270 zaméstnanct (FTE).
Z hlediska typu pracovnich smluv prevazuji
zaméstnanci se smlouvou na dobu neurcitou,
ktefi tvori stabilni zaklad pracovnich sil
skupiny. Smlouvy na dobu wuréitou jsou
vyuzivany predevSim v pripadech, kdy to
odpovida charakteru konkrétnich ¢innosti nebo
projektd.

Typ smlouvy:
Contract type:
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SOCIAL

Labor force -
characteristics (B8)

general

In 2025, the CE Industries Group employed
a total of 2,270 employees (FTE). In terms of
employment contract types, the majority of
employees are on permanent contracts, forming
a stable core of the Group's workforce. Fixed-
term contracts are primarily used in cases where
this corresponds to the nature of specific
activities or projects.

Pocet zaméstnanct (FTE)
Number of employees (FTE)

Smlouva na dobu uréitou

Fixed-term contract 951
Smlouva na dobu neurcitou

1319
Permanent contract
Celkov( pocet zaméstnancu 2070

Total number of employees

Struktura pracovnich sil z hlediska pohlavi

odrazi charakter primyslovich odvétvi, ve
ktergch skupina pUsobi. Prevaznou dJast
zaméstnancl tvorl mu2i, ktefl jsou Castéji

zastoupeni zejména v technickfch a vgrobnich
pozicich. Zeny jsou zastoupeny v mensi mife,
predev8im v administrativnich, podptrngch
a vybrangch provoznich rolich.

Pohlavi:
Sex:

The workforce structure in terms of gender
reflects the nature of the industrial sectors in
which the Group operates. The majority of
employees are male, particularly in technical
and production roles. Women are represented to
a lesser extent, primarily in administrative,
support, and selected operational positions.

Podet zaméstnanct (FTE)
Number of employees (FTE)

Muzi

Men 1753
Zeny

Women S17
Celkov( pocet zaméstnanct 0070

Total number of employees

Z geografického pohledu je pracovni sila
skupiny soustfedéna predevéim v Ceské
republice, Chorvatsku, Slovensku a Srbsku, coz
odpovida hlavnim oblastem podnikani skupiny.
Mens§i zastoupeni zaméstnanct v dal§ich zemich
souvisi s doplikovgmi aktivitami nebo
obchodnimi strukturami

From a geographical perspective, the Group's
workforce is primarily concentrated in the
Czech Republic, Croatia, Slovakia, and Serbia,
which reflects the Group's main areas of
operation. A smaller share of employees in
other countries is associated with supporting
activities or commercial structures.
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Zemé (pracovni smlouvy):
Country (employment contracts):

09 Industries
Podet zaméstnanct (FTE)
Number of employees (FTE)
Ceska republika
Czech Republic 1013
Chorvatska republika 210
Republic of Croatia
Slovenska repl,fbllka 083
Slovak Republic
Srbska republika
Republic of Serbia 259
Polska republika 3
Republic of Poland
Celkov( pocet zaméstnanct 0970
Total number of employees

CE Industries vnima své =zaméstnance jako
klicov( faktor dlouhodobého Uspéchu skupiny.

V  ramci sv({ch spole¢nosti proto usiluje
o vytvareni stabilniho a bezpecéného pracovniho
prostifedi, které podporuje profesni rast,

vzajemn( respekt a otevirenou komunikaci.

Tento pristup je realizovan prostrednictvim

konkrétnich iniciativ v jednotlivgch
spole¢nostech napri¢ skupinou. Mezi né patri
napriklad systematické sdileni know-how

a odborngch zkuSenosti, podpora vzdélavani
a rozvoje zaméstnhancl, zavadéni adaptacénich
programU pro nové pracovniky ¢i spoluprace se
Skolami a studenty formou praxi. Neékteré
spolecnosti rovnéz rozvijejl programy zamérené
na pédéi o zaméstnance, véetné benefitd, podpory
zdravi, aktivit na podporu work-life balance
nebo tgmov{ch a komunitnich akci posilujicich
spolupraci napricé tgmy.

V primyslovich a provoznich ¢astech skupiny je
zaroven kladen dlraz na stabilitu pracovnich
tgmd, bezpeénost prace a postupné zlepSovani
pracovnich podminek. Soucasti tohoto pristupu
je 1 spoluprace s externimi odborniky
a systematické zavadéni procesnich standardu.

Pristup skupiny je =zaloZzen ha kombinaci
odpovédného rizeni, respektovani lokalnich
specifik a postupného sjednocovani standardd
napii¢ holdingem. Ddraz je kladen nejen na
dodrzovani legislativnich poZadavkl, ale i na
budovani firemni kultury, ktera prispiva
k  dlouhodobé spokojenosti zaméstnancl

a stabilité pracovnich tgmda.

CE Industries tak rozviji pracovni prostredsi,
které odpovida charakteru pramyslové skupiny a
zaroven reflektuje soucasné pozadavky na rFizeni
lidskgch zdroja v mezinarodnim kontextu.

CE Industries considers its employees to be
a key factor in the Group's long-term success.
Therefore, it strives to create a stable and safe
working environment across its companies,
supporting professional growth, mutual respect,
and open communication.

This approach is implemented through specific
initiatives across individual companies within
the Group. These include, for example,
systematic sharing of know-how and
professional expertise, support for employee
education and development, the introduction of
onboarding programmes for new employees, and
cooperation with schools and students through
internships. Some companies also develop
employee care programmes, including benefits,
health support, work-life balance initiatives,
and team and community activities that
strengthen collaboration across teams.

At the same time, industrial and operational
parts of the Group place a strong emphasis on
the stability of work teams, occupational
safety, and the continuous improvement of
working conditions. This approach also
includes cooperation with external experts and
the systematic implementation of process
standards.

The Group's approach is based on a combination
of responsible management, respect for local
specificities, and the gradual alignment of
standards across the holding. Emphasis is
placed not only on compliance with legislative
requirements, but also on building a corporate
culture that contributes to long-term employee
satisfaction and the stability of work teams.

CE Industries thus develops a working
environment that reflects the nature of an
industrial group while also addressing current
expectations for human resources management
in an international context.
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Pracovni sila — zdravi

a bezpecnost (B9)

BezpecCnost a ochrana zdravi pri praci
predstavuji pro CE Industries dlouhodobou
prioritu naprié celou skupinou.
V roce 2025 bylo v ramci skupiny evidovano
celkem 67 pracovnich Grazd. Mira pracovnich
Grazt byla stanovena na hodnoté 3,74, a to
v souladu s pouzivanou metodikou, kdy je pocet
pracovnich Uraz( vztaZen k celkovému poctu
odpracovangch hodin zaméstnancd.
V'  reportovaném obdobi zaroven nedoslo
k Zadnému Umrti souvisejicimu s praci.

Skupina klade ddraz na prevenci pracovnich
rizik a wvytvareni bezpec¢ného pracovniho
prostfedi ve vsSech sv{ch spolec¢nostech.
Pravidelna skoleniv oblasti bezpecnosti
a ochrany zdravi pri praci jsou zajistovana
v jednotlivigch spoleénostech v souladu
s lokalnimi pravnimi pozZadavky a internimi
pravidly a zahrnuji jak zakladni pravidla
bezpecnosti prace, tak specifické pozZadavky
jednotlivich provozl.

Pristup k rizeni BOZP wvychazi z kombinace
internich procest a pravidelngch kontrolnich
mechanismi. V jednotlivich spoleénostech
probihaji pravidelné interni audity a kontroly
zamérené na dodrZzovani bezpecénostnich
standard(, véetné preventivnich pochdlizek na
pracovistich a systematického vyhodnocovani
rizik. V néktergch pripadech jsou vyuZivany
také sluzby externich odbornikd na BOZP,
zejména u specifickgch projektd nebo provozi
se zv(sengm rizikem.

Dlraz je kladen pfedev8im na prevenci Grazy,
spravné pouzivani ochranngch pracovnich
prosti‘edk( a kontinualni zlepSovani pracovnich
podminek. Bezpecnostni pravidla jsou
v provoznich spolec¢nostech TGzce navazana na
technologické procesy a tvori nedilnou soucast
kazdodenniho rizeni ¢innosti.

CE Industries zaroven systematicky pracuje na
zvySovani povédomi o bezpecnosti, sdileni
zkuSenostl mezi jednotlivgmi spolecénostmi
a prubé&zném zlepSovani internich procesu.
Cilem je nejen minimalizovat pocet pracovnich
arazy, ale predevsim budovat kulturu
bezpecnosti, ktera je pevné zakotvena
v kazdodennim fungovani celé skupiny.

09 Industries

Workforce — health and
safety (B9)

Occupational health and safety is a long-term
priority for CE Industries across the entire
Group. In 2025, a total of 67 workplace
accidents were recorded within the Group. The
accident rate was 3.74, calculated in
accordance with the applied methodology,
where the number of workplace accidents is
assessed in relation to the total number of
hours worked by employees. During the
reporting period, no work-related fatalities
were recorded.

The Group places strong emphasis on the
prevention of workplace risks and the creation
of a safe working environment across all its
companies. Regular occupational health and
safety training is provided within individual
companies in compliance with local legal
requirements and internal policies, and covers
both general occupational safety rules and
specific requirements of individual
operations.

The approach to health and safety management
is based on a combination of internal
processes and regular control mechanisms.
Individual companies conduct reqular internal
audits and inspections focused on compliance
with safety standards, including preventive
workplace inspections and systematic risk
assessments. In certain cases, services of
external occupational health and safety
experts are also utilized, particularly for
specific projects or higher-risk operations.

The primary focus is on accident prevention,
the proper use of personal protective
equipment, and the continuous improvement of
working  conditions. Safety rules in
operational companies are closely integrated
into technological processes and form an

inherent part of day-to-day operational
management.

At the same time, CE Industries is
systematically working to raise safety

awareness, share experience across individual
companies, and continuously improve internal
processes. The objective is not only to
minimize the number of workplace accidents,
but above all to build a strong safety culture
embedded in the daily operations of the entire
Group.
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Pracovni sila — odmeénovani,
kolektivni vyjednavani
a odborna priprava (B10)

CE Industries pristupuje k oblasti
odménovani a péce o zaméstnance v souladu s

platngmi legislativnimi pozadavky
jednotlivgch zemi, ve kter{ch skupina plsobi.
Respektovani zdkonn(gch ramecl, vdéetné
minimalnich mzdov(ch standardd,
predstavuje zakladni princip rizeni

pracovnich vztaht naprié¢ skupinou.

Skupina klade dlraz na rovné zachazeni
a férové odmeénovani. Procentni rozdil
v odménovani mezi muzi a Zenami ¢inil
v roce 2025 hodnotu 5,4 %. Tento ukazatel
je vypoclten jako relativni rozdil mezi
pramérnou hrubou hodinovou odménou muzu a
zen, vztazen( k prdmérné hodinové odméné
muzd.

DosaZzena hodnota odraZi snahu skupiny
o udrZovani vyvazZengch a spravedlivgch
podminek odménovani napri¢ pracovni silou,
pFi soudasném zohlednéni rozdild ve strukture
pracovnich pozic a charakteru jednotliv{ch
éinnosti.
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Workforce — remuneration,
collective bargaininqg and
training (B10)

CE Industries approaches remuneration and

employee care in compliance with the
applicable legislative requirements of the

countries in which the Group operates.
Respect for legal frameworks, including
minimum wage standards, represents

a fundamental principle of employment
relations management across the Group.

The Group places emphasis on equal treatment
and fair remuneration. In 2025, the gender
pay gap amounted to 5.4%. This indicator is
calculated as the relative difference between
the average gross hourly earnings of men and
women, expressed as a percentage of the
average hourly earnings of men.

The reported value reflects the Group's
commitment to maintaining balanced and fair
remuneration conditions across the workforce,
while taking into account differences in the
structure of job positions and the nature of
individual activities.

Odmeériovani:
Remuneration:
Primérna hodinova odména Procentni rozdil v odmériovani
Average hourly wage Percentage difference in remuneration
ai”raen 068,1 CZK
MU 5,4 %
ust 083,9 CzK
Men

V nékter{ch spolec¢nostech v ramci skupiny
pusobi  odborové organizace a  d&ast
zaméstnancl je zapojena do kolektivniho
vyjednavani. Celkové je kolektivni smlouvou
pokryto pribliZné 42,2 % zaméstnancu.
CE Industries plné respektuje roli odborovgch
organizaci a usiluje o otevien( dialog se
zaméstnanci s cilem nalézat reseni vedoucl
k oboustranné spokojenosti a dlouhodobé
stabilnim pracovnim vztahtim.

Nedilnou soudasti pristupu skupiny je také
odborna priprava a rozvoj zaméstnancu. V roce
2025 ¢&inil prdmérng podet hodin skoleni na
zaméstnance 25,8 hodin u muzd
a 13,1 hodin u Zen.

Tento rozdil je dan predevS§im strukturou
pracovnich pozic v ramci skupiny, kdy vyssi

In some companies within the Group, trade
unions operate and a portion of employees is
covered by collective bargaining agreements.
Overall, approximately 42.2% of employees
are covered by collective agreements.
CE Industries fully respects the role of trade
unions and strives to maintain an open
dialogue with employees in order to find
solutions leading to mutual satisfaction and
long-term stable employment relationships.

An integral part of the Group's approach is
also employee training and development. In
2025, the average number of training hours per
employee amounted to 25.8 hours for men and
13.1 hours for women.

This difference is primarily driven by the
structure of job positions within the Group,
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podil zaméstnancul na technickgch
a vQrobnich pozicich, které jsou spojeny
s povinngmi odborngmi a bezpecnostnimi
skolenimi,

je zastoupen mezi muzi.

Vzdélavani je vnimano jako kli¢ov( nastroj pro
zvySovani kvalifikace, bezpecnosti prace
i celkové efektivity provozu, a proto je
systematicky podporovano napri¢ celou
skupinou.

Skoleni:
Training:

09 Industries

where a higher proportion of employees in
technical and production roles — associated
with mandatory professional and safety
training — is represented by men.

Training is perceived as a key tool for
increasing qualifications, occupational
safety, and overall operational efficiency, and
is therefore systematically supported across
the entire Group.

Pramérng podéet hodin §koleni na zaméstnance/ rok
Average number of training hours per employee/year

Muzi
Men 258
Zeny
Women 13/1

Konkrétni podoba vzdélavani a rozvoje
zaméstnancu reflektuje charakter
jednotlivgch spolecnostl a jejich &innosti.
Vedle povinngch  skoleni v  oblasti
bezpedénosti prace a legislativnich
pozadavkl zahrnuje také S§iroké spektrum
odborngch, technick{ch i rozvojov(ch aktivit.

V'  prdmyslovgch spolecnostech se jedna
napriklad o vysoce specializovana odborna
skoleni (napr. nedestruktivni testovani,
svarecské zkousky, prace s technologii ¢i
obsluha =zafizeni), zatimco v ridicich
a podptrngch funkcich jsou realizovana
Skoleni zamérena na leadership, komunikaci,
fizeni zmén nebo projektové rizeni.

Napri¢ skupinou je =zarovenn podporovano
sdileni  know-how mezi zaméstnanci,
zapojeni do skupinovgch vzdélavacich
programl a postupné zavadéni rozvojov{ch
iniciativ, jako jsou adaptadéni programy pro
nové zaméstnance, manazerské akademie
apod.

Nékteré spolecCnosti rovnéz spolupracuji se
Skolami a studenty formou odborngch praxi
nebo dualniho vzdélavani, ¢imz prispivajl
k rozvoji budoucich odborniki a =zaroven
posiluji své personalni zazemi.

CE Industries tak wusiluje o vytvareni
pracovniho prostredi, které stoji na férovém
odménovani, respektu k zaméstnanclm
a kontinualnim rozvoji jejich odborngch
i praktickgch dovednosti.

The design of employee training and
development reflects the specific nature of
individual companies and their activities. In
addition to mandatory training in occupational
safety and compliance with legislative
requirements, it also includes a broad range of
professional, technical, and development
activities.

In industrial companies, this includes, for
example, highly specialized technical training
(e.q. non-destructive  testing, welding
certifications, operation of technologies and
equipment), while in management and support
functions, training focuses on leadership,
communication, change management, and
project management.

Across the Group, the sharing of know-how
among employees is also encouraged, as well
as participation in Group-wide training
programmes and the gradual implementation of
development initiatives such as onboarding
programmes for new employees, management
academies, and similar initiatives.

Some companies also cooperate with schools
and students through internships or dual
education programmes, thereby contributing to
the development of future professionals while
strengthening their own talent pipeline.

CE Industries therefore strives to create
a working environment based on fair
remuneration, respect for employees, and the
continuous development of their professional
and practical skills.
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OBLAST SPRAVY A RIZENI

Odsouzeni a pokuty za
korupci a Gplatkarstvi (B41)

CE Industries vykonava svou ¢innost v souladu
s platngmi pravnimi a regulac¢nimi pozZadavky
zemi, ve ktergch plsobi. Soudastl rizeni
skupiny je ddraz na etické podnikani,
dodrzovani legislativy a prevenci korupcéniho
jednani, a to mimo jiné prostfednictvim
implementovaného etického kodexu
a souvisejicich internich postupu.

V' reportovaném obdobi roku 2025 nebyla
v ramci skupiny zaznamenana Zadna odsouzeni
ani pokuty souvisejici s porusenim pravnich
predpist v oblasti korupce, Gplatkarstvi nebo
jiného neetického jednani.

P

Tento v(sledek odrazi dlouhodob( zavazek

skupiny k transparentnimu, odpovédnému
a etickému podnikani napric vSemi
spoleé¢nostmi.
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GOVERBNANCE

Convictions and fines for
corruption and bribery (B11)

CE Industries conducts its activities in
compliance with the applicable legal and
requlatory requirements of the countries in
which the Group operates. The Group's
management places emphasis on ethical
business conduct, compliance with
legislation, and the prevention of corrupt
practices, including through the
implementation of a Code of Ethics and
related internal procedures.

During the reporting period of 2025, no
convictions or penalties related to violations
of legal requirements in the areas of
corruption, bribery, or other unethical conduct
were recorded within the Group.

This result reflects the Group's long-term
commitment to transparent, responsible, and
ethical business practices across all its
companies.
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